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LEAGUE oF Policy 2025-4
"WOMEN VOTERS CONFLICT OF INTEREST POLICY
Jackson Area LEAGUE OF WOMEN VOTERS JACKSON AREA (LWVJA)

A JA board member shall not use her/his position, or the knowledge gained therefrom, in a
manner that competes with the interests or concerns of the League of Women Voters( League).

Each board member has a duty to place the interest of the League foremost in any dealings with
the League and has a continuing responsibility to comply with the requirements of this policy.

No board member may obtain for her/himself, or for members of her/his immediate family, or for
other organizations of which she/he is also a board member or key staff member a material
interest of any kind from her/his association with the League. The materials, products, designs,
plans, ideas and data of the LWVJA are the property of the League and may not be given to an
outside firm or individual except through normal channels and with appropriate authorization.

If a board member has an interest in a proposed League transaction that may result in a
personal gain for that board member or for her/his immediate family or that may result in a
benefit to another organization to which she/he has allegiance, she/he must make full disclosure
of such interest before any discussion or negotiation of such transaction. Further, the board
member shall not be present for any discussion or vote in connection with the matter. The
minutes of the meeting shall reflect that the conflict of interest was disclosed and that the
interested person was not present during the discussion and decision on the matter.

A copy of this policy shall be given to each board member at the beginning of her/his term of
office. The policy shall be reviewed at the first meeting of the duly elected LWVJA Board of
Directors.

Disclosure

To implement this policy, each LWVJA board member and each key employee (the Executive
Director, Chief Financial Officer and the Deputy Executive Director) shall submit a Disclosure of
Interest Statement at the beginning of each fiscal year to be reviewed by the Executive
Committee. The LWVJA President/Chair shall be responsible for collecting the statements.

In the event that there is a material change in the information given in an individual's disclosure
statement, she/he shall report the change promptly to the LWVJA President/Chair.

Questions about the application of this policy or about any potential, alleged or actual conflicts
of interest shall be referred to the Executive Committee, which shall investigate and attempt to
resolve the concern. If the question pertains to a member of the committee, she/he shall not
participate in the deliberations. Any questions that cannot be resolved by the committee shall
be referred to the LWVJA Board.
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DISCLOSURE OF INTEREST STATEMENT
LEAGUE OF WOMEN VOTERS JACKSON AREA

Please initial in the space at the end of Item A or complete Item B, whichever is appropriate,
then complete Item C, and sign, date and return the statement.

A. | am not aware of any relationship or interest or situation involving a member of my family or
myself that might result in, or give the appearance of being, a conflict of interest between
that family member or me on one hand and the League of Women Voters on the other.

B. The following are relationships, interests or situations involving me or a member of my
family that | consider might result in, or appear to be, an actual, apparent or potential conflict
of interest between such family members or myself on one hand and the League of Women
Voters on the other.

For-profit corporate directorships, positions and employment wijth:

Nonprofit trusteeships or positions:

Memberships in the following organizations:

Contracts, business activities and investments with or in the following organizations:

C. My primary business or occupation at this time is:

I have read and understand the LWVJA Conflict of Interest Policy and agree to be bound to it. |
will promptly inform the LWVJA President of any material change that develops in the
information given in this statement.

Signature

Date
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